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ARTICLE IV 

, INCLEMENT WEATHER . 
, . 

. 0 
. . 

, . . . 

4:l Employees who report for work on a workday or for prearranged work on a workday and . 
are'unable to work in the field because of inclement weather or other similar causes, shall be paid 
for actual time worked, if any, but not less than two (2) hours at straight-time rates. Employees, , . . 
receiving subsistence as provided for in Section 5:2 shall continue to . receive . subsistence'in . . 
addition to the amount provided.for under this Section. 

I '  
. . I 

4:2 subject to approval of the General Foremanor Supervisor, those employees who, due to ' 
' .inclement weather or other excused absences were prevented from working forty (40) straight-time 

. , 
hours in a given workweek shall be permittedto work on a nonrworkday within the same workweek ' 

the number of hours necessaq to total forty (40) straight-time hours for the week, but notlo exceed 
, eight (8) hours. 

. . 

. (a) It is intended that when such cases occur, employees who bid not work because 
of inclement weather or other excused absences on a regular workday shall not be required:to..:.. ' 
work on their next non-workday, but where agreement is reached between the General ~oreman.or 
Supervisor and, the employee, the employee shall .be allowed to do so. 

' I . . ) !  
(a) The determination for laying off on an inclement day shall not be at the dischion 

of the Foreman, but that the employees shall work on such days unless specifically notified 
, otherwise by the General Foreman or other higher Company Supervisor. f 

(a), If company requires an employee to perform emergency work on daysstarting , .  

.two (2) hours or more before regular work hours and such employee continues to work into regular 
work hours, the employee shall be paid a meal allowance.of twelve dollars ($12.00) forthe first 
meal and a meal allowance of twelve dollars ($1200) for every five (5) hours thereatier. 

5:2 Employees who are assigned to work over sixty (60) miles from their assigned 
headquarters shall be allowed twenty-five dollars ($25.00) per day as subsistence for,each day 
worked at the temporary headquarters. Time spent traveling to such temporary jobs at its 
beginning and from its conclusion shall be paid for by Company; Company agrees to provide . 

ARHCLEY 
8 .  

{ 
. . EXPENSES . . . . . . . 

5:l , If Company requires an impioyee to work6Ko (2) hours beyond regular work hours on an , . ' . 
eight-hour workday or preasranged eight-hour non-workday, and each succeeding five (5) hours . .  
thereafterzithe employee shall be granted a meal allowance'of twelve dollars ($12.00) and time 
taken to cons.ume such meals (30 minutes 'per meal) shall be considered as tiine worked and paid' 

, . at the appropriate rate therefor. On a four-day ten-hbur schedule, employees will be granted a . 
I .  meal after one (1) hour of overtime. Company may prearrange employees with 4/10 schedules for ' I  ' 

. ten-hour shifts on non-workdays without making meal payments. Employe,es provide their own first 
' . meal on prearranged shifts. Company is required to provide meals or payments in lieu on . . . 

emergency call-out shih. . . 

. 



; '. 
lodging when the Company assigns employees over 100 miles from their regular assigned 

! I headquarters. . ,  . 
. . 

! 

( a )  ~ m ~ l o ~ i e s  asslgn6d temporary work shall be paid an expense allowan~efor the I 
following: . . , . I 

1 

(1) Each scheduled day'he works in his,basic workweek or is prevented from , ' , i  
performing such scheduled war?< by inclement weather conditions. 

\ 
I .  

(2) . Each day he report for prearranged work in a non-workday; and . . 

(3) Holidays which fall on a workday'in his basis workweek 
I 

' I 

! (b) Temporary work as used in this Article shall mean any assignment away from their , 1 
regular established headquarters lasting ninety (90) days or less. , . ji 

? 
1. . . 

(c)  or temporary assignment'to another headquarters,..the following sequence will be ' 

I observed: 
(1)   he most senior volunteers in appropriate classifications. . 1 

.(2) The least senior individuals .in the appropriate classifications, - 
(3) . Individuals relocated to another temporary headquarters will not be moved . . 

. again until other individuals in the base headhuarters have been relocated 
. . temporarily at least once. A temporary headquarters change will consist 

. . of a minimum of 15 consecutive workdays for an individual prior to:, ' . 

--. . activating the rotation process. (Indiv!duals can volunteer to remain iii,the 
temporary assignment for longer than fifteen days.) , 

, Ij 
5:3 I n  otherihan emergency situatjonb, thecompany shall give at least forty-dght (48) hours . , 
notice to an employee who is to be sent out of town for temporary work, in order that the employee 
may have time to prepare for the trip, . ' .  1 . . . I 

5:4 It shall not be a'condition of employment for an employee to maintain a telephone or use . . 1 I 
their personal',automobiles or vehicles for Company's convenience. I 

i I: 
5:5 Employees who are requested by the Company to use their personal automobiles for . 

j Company's convenience shall be'reimbursed therefore at the appropriate rate as determined by 
I 

the IRS for the mileage reimbursement 
; : 1 .  , .. . .  .-.  1 .  . .  . . . . 

. . ARTICLE M 
SENIORITY 

I 
'-. . , 

6: l  Seniority is defined as the length of continuous service with the Company,, continuity of ' . ' 

service shall be deemed to be broken when (1) an employee is discharged for cause; (2) except as 
otherwise modified by Section 10:l (a)(3), an employee voluntarily terminates employment or 
voluntarily takes a layoff; (3) an employee has been laid off for more than six (6) consecutive 

, . months; or (4) an employee has violated the provisions of Article V11, Section 7:6,. 
. . 

(a) New employees within the bargaining unit will be probationary employees until 
' . they have been employed and actually worked within the bargaining unit for six (6) months (1040. 

ho.urs) within any consecutive twelve . (12) . month period, and their seniority shall be adjusted. . . 

. . 


